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1. Aims 

This policy statement aims to set out our school’s arrangements for managing the access of education 
and training providers to students for the purpose of giving them information about their offer. It sets out: 

Procedures in relation to requests for access 

The grounds for granting and refusing requests for access 

Details of premises or facilities to be provided to a person who is given access 

2. Statutory requirements 

Schools are required to ensure that there is an opportunity for a range of education and training providers 
to access students in years 8 to 13 for the purposes of informing them about approved technical 
education, qualifications or apprenticeships. 

Schools must also have a policy statement that outlines the circumstances in which education and 
training providers will be given access to these students.  

This is outlined in section 42B of the Education Act 1997. 

The Skills and Post-16 Education Act 2022 ensures that that  the Baker Clause is now legally 
enforceable.  

This policy shows how our school complies with these requirements. 

3. Student entitlement 

3.1 Student entitlement  

All students in years 8 to 13 at Crofton Academy are entitled to: 

Find out about technical education qualifications and apprenticeship opportunities as part of our careers 
programme, which provides information on the full range of education and training options available at 
each transition point. 

Hear from a range of local providers about the opportunities they offer, including technical education 
and apprenticeships. 

Understand how to make applications for the full range of academic and technical courses. 

Crofton Academy Entitlement Statement  

  

Crofton Academy believes that:   

  

• pupils will be motivated to raise their aspirations, attainments and attendance if they are offered quality 
and impartial information, advice and guidance about their future training and career choices;  
  

• pupils have an entitlement to a CEIAG programme which empowers  them to take control over the 
decisions they make relating to career pathways;  
  

• pupils have an entitlement to CEIAG support that ensures that they all get a good start and are well 

prepared for the next stage in their education, training or employment;  

  

https://www.legislation.gov.uk/ukpga/1997/44/section/42B
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• pupils should be taught a range of employability skills, so that they are well prepared for the next stage 
of their education, employment, self-employment or training;  
  

• clear strategies and personalised support must be provided to all pupils, in order to ensure that their 
aspirations are high and that the paths they take suit their academic needs; and  
  

• advice must be transparent, impartial, shared and understood by parents (and their carers) so that 
informed and genuine choices can be made by the pupils and so that their destinations strongly support 
their career plans.  

 
 

3.2 Requirements of the Provider:  

Providers who work with our students must provide the following information as part of their 
presentation/workshop: 

• information about about their provision – information about the provider and the approved 

technical education qualifications or apprenticeships that the provider offers; 

• providing information about  the careers to which those qualifications might lead; 

• describing what learning or training with the provider is like 

and be ready to respond to questions from pupils about the provider or range of qualifications.  

  

4. Management of provider access requests 

4.1 Procedure 

A provider wishing to request access should contact Sharon Lord (Careers Leader). 

Telephone: 01924 862985 

Email: sharon.lord@croftonacademy.org.uk 

4.2 Opportunities for access 

A number of events, integrated into our careers programme, will offer providers an opportunity to come 
into school to speak to students and/or their parents/carers. The events are often planned well in advance 
so it is advisable for providers to contact us at their earliest opportunity, however we do welcome offers of 
support at any time throughout the year. Indeed out programme is ‘live’ and we are eager to add genuine 
opportunities at any point in the year for our pupils to receive impartial, correct and appropriate advice.  
There is flexibility within this programme, but in principle this is what will happen during the academic year 
2022-2023: 

Year 
Group 

CEIAG Learning and activities:  Bench 
marks 
across the 
year 

7 Citizenship Day: Behaviour for work and strengths for employment 
Wider World Day: Industry Insights; values, roles and behaviours in a 
company 
Registration: Careers week activities; Apprenticeship week activities 
Assemblies: Equality and diversity; E-safety 
Wellbeing Wednesday: introduction to Careerpilot and eClips; resilience; 
organisation; power of words 
Google classroom: careers related resources including links to job of the 
week (MyPath), Barclays lifeskills, careerpilot, and eclips.  
Resources posted on google classroom linked to careers week, 
apprenticeship week and employability. 
Work with various employers who support and deliver sessions during drop 
down days 

B1   B2  
B3   
B5  

8 Citizenship Day: Careers and choices (with business link) 
Wider World Day: Employment and the Law. 
Registration: Careers week activities; Apprenticeship week activities 
Wellbeing Wednesday: Resilience and skills for the future; further work on 
Careerpilot and eClips 
Give Construction a Try  
Google classroom: careers related resources including links to job of the 
week (MyPath), Barclays lifeskills, careerpilot and eclips.  

B1 B2  B3  
 
(B5 TBC) 

mailto:sharon.lord@croftonacademy.org.uk
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Resources posted on google classroom linked to careers week, 
apprenticeship week and employability 
Work with various employers who support and deliver sessions during drop 
down days 

9 Be Safe & Healthy Day: Spectrum 
Citizenship Day: Prison Me No Way 
Wider World Day: Careers and Aspirations; employability skills and LMI, 
Career Advisor introduction & Choices at 16 work; Meet post 16 
providers/career fair.  Rights and responsibilities incl Equality Act; Unions 
and HR.   
Registration: Careers week activities; Apprenticeship week activities 
Dept Lessons: Curriculum links to employment opportunities and job 
roles/aspiration and finance. 
Wellbeing Wednesday: Resilience; mindset (fixed v growth) – aspiration and 
initiative; further work on Careerpilot and eClips. 
Google classroom: careers related resources including links to job of the 
week (MyPath), Barclays lifeskills, careerpilot and eclips.  
Resources posted on google classroom linked to careers week, 
apprenticeship week and employability 
Work with various employers who support and deliver sessions during drop 
down days 
Assemblies with a range of providers 

B1 B2 B3 
B4 B5 B7 
B8 
 

10 Be Safe & Healthy Day: Spectrum 
Wider World Day: Employability Skills & rights and responsibilities at work; 
apprenticeships; interviews and CV success workshops; resilience and 
mental wellbeing. Natwest careersense workshop 
Careers Day: Virtual work experience; employability skills/soft 
skills/CVs/interview recap/post 16 options with our Careers Advisor, mock 
interviews 
English/Maths lessons: CV writing; equality act, finance and IT awareness. 
Registration: Careers week activities; Apprenticeship week activities 
Wellbeing Wednesday: Further work on Careerpilot and eClips 
Personal Guidance interviews begin with Careers Advisor 
Taster Days  
Google classroom: careers related resources including links to job of the 
week (MyPath), Barclays lifeskills, careerpilot and eclips.  
Resources posted on google classroom linked to careers week, 
apprenticeship week and employability. Careers related opportunities that 
arise including virtual careers fairs, university activities to support students 
in future planning 
Work with various employers who support and deliver sessions during drop 
down days 
Assemblies with a range of providers 

B1 B2 B3 
B5 B6  B7  
B8 

11 Registration: Careers week activities  
Assemblies: Range of post 16 and beyond providers in term 1. Initiative. E-
safety linked to what employers see etc.  
Wellbeing Wednesday: Finding a happy career; equality and diversity linked 
to the workplace/rights; all about apprenticeships; University options;further 
work on Careerpilot and eClips 
New College Excellence Academy 
Personal Guidance interviews with Careers Advisor 
After school: extra support linked to post 16 applications 
Google classroom: careers related resources including links to job of the 
week (MyPath), Barclays lifeskills, careerpilot and eclips.  
Resources posted on google classroom linked to careers week, 
apprenticeship week and employability. Careers related opportunities that 
arise including virtual careers fairs, university activities to support students 
in future planning.  All resources from colleges are also posted in google 
classroom along with opportunities for virtual work experience and 
apprenticeship opportunities. 

B1 B2  B3  
B5  B7   
B8 

 
 

Please speak to our Career Leader, Sharon Lord, to identify the most suitable opportunity for you. 

4.3 Granting and refusing access 
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Requests from providers will be supported if possible but will not be granted in the following 
circumstances: 

• access cannot be fitted within the CEIAG remit of our Personal Development Programme; 

• unnecessary repeated access is requested; 

• access will compromise another aspect of our careers education or compromise another area of 
student achievement or welfare. 

4.4 Safeguarding 

Our safeguarding/child protection policy outlines the school’s procedure for checking the identity and 
suitability of visitors. Education and training providers will be expected to adhere to this policy. 

4.5 Premises and facilities 

The school will make the main hall, classrooms or meeting rooms available for discussions between the 
provider and students, as appropriate to the activity. Also the school will make available AV and other 
specialist equipment to support provider presentations. This will all be discussed and agreed in advance 
of the visit with the Career Leader, Sharon Lord, or another relevant member of staff (eg SLT link or Year 
Leader). 

Providers are welcome to leave copies of their prospectus or other relevant course literature at Reception 
and it will then be shared with pupils through  our Personal Development/CEIAG Programme. 

5. Links to other policies 

Safeguarding/child protection policy 

Careers guidance policy 

Personal Development Programme 

6. Monitoring arrangements 

The school’s arrangements for managing the access of education and training providers to students are 
monitored by Kate Ashton (SLT). 

This policy will be reviewed by Kate Ashton (SLT) annually. It will then be presented to Peter Walker 
(Head teacher) and Roy Vaughan (Chair of Governors) for their approval.  

Implementation : July 2022 

Next review: July 2023 

 
 

 

Signed: 

Roy Vaughan - Chair of Gov ernors 

Signed: 

Peter Walker - Headteacher 


